Immigrant Entrepreneurs, Business Growth, and Strategies for Well-being Management

DO IMMIGRANT ENTREPRENEURS
NEED TO MANAGE THEIR WELL-BEING?

Is WEI-I-_BEINGQ Not many immigrants consider well-being when they start their
L]

business. They just want to establish themselves in their new

Tt is balancing the experience of happiness, country, make their business viable and, hence, work 70-80
life satisfaction, purpose in life, and hours a week. The long hours of work and lack of leisure
levels of stress and anxiety (psychological activities compromise their physical, psychological, social
aspects) with good health (physical aspects). and family well-being.

For immigrants, their personal well-being is
interlinked with economic, social-cultural,

and family well-being and is shaped by their FAGTURS AFFE[}T |MM|GRANT
home and host country embeddedness. ENTREPRENEURS' WE”_-BE'NG?

* Overcommitment

PERS“NAI_ * High need for achievement

« Inability to delegate tasks

FAMILY

WELL-BEING
/' ‘\\ * Family pressures (home and host country)
7/ Ay
/ 1/ \\\ * Family obligations as sending remittance to their
1/ \ FAM'LY extended family in their home country
',' |MM|GRANT . ‘\‘ * Family disappointments of being in self-employment
1 ENTREPRENE“R s \ rather than in employment or a high-prestige job
! PERSONAL '
WELL-BEING
(psychological SOCIAL- + Business-related factors such as racist comments

ECONOMIC —7/ & personal)

from customers
GULTURAL
WELL-BEING WELL-BEING E[}“NUM"} + Employees not coming to work
* Business cash inflow shortfalls
* Distancing from friends or not engaging in
SUGIAI'/ ethnic/host community celebrations or events due
GUI.TURAI. to long hours spent in the business

ON MANAGING WELL-BEING WITH THE A combination of strategies
BUSINESS START-UP AND DEVELOPMENT JOURNEY | *'isted below can help.

PERSONAL

Take microbreaks, enjoy hobbies, meet friends,
practice mindfulness, and maintain sleep and
exercise hygiene to improve your well-being.

FAMILY

Ensuring weekends are kept free for family time,
finishing business activities on time, and discussing
or obtaining family support for business activities.

SOCIAL/CULTURAL

Meeting friends regularly, going to church,
meditation, following religious practices to ensure
a balance between mind and body.

ECONOMIC

Where possible, delegating tasks, hiring
employees or getting additional support for
the business.

Mental health and well-being support agencies can also help in managing well-being*

*Note that these agencies differ across countries and access and support can depend on the resource availability.

This resource was developed using the findings of the project ‘At a breaking point? Immigrant entrepreneurs and their well-being’ funded by the British Academy of Management under the BAM-ANZAM (Australia
New Zealand Academy of Management) collaborative research grant awards in 2023.

Please cite this resource as: Ranabahu, N. & Ng, P.Y (2025). Well-being? “I never actually thought about it” Immigrant Entrepreneurs, Business Growth, and Strategies for Well-being Management [Infographic]
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